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I. INITIAL APPROVAL 
 

I approve the CEVE Rev. 1 code of ethics developed according to the principles of the 
Universal Declaration of Human Rights of the United Nations, the main Conventions 

of the International Labor Organization ILO and the OECD Guidelines 
 
COMPILATION 
 

QUALITY ASSURANCE 
 

Marco FAVARETTO 

APPROVAL 
 

PRESIDENT 
 

 MASSIMO  GUZZO  
 

 
 
 

 
 

II. STATUS OF REVISIONS 

REV. N° D ATE DESCRIPTION OF THE MODIFICATIONS 

0 2023.03.16 First issue 
1 2026.07.14 Paragraph 4.13 
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1. PURPOSE 
 
The CODE OF ETHICS is a document approved by the Management of Viteria Euganea which is 
based on the principles of the Universal Declaration of Human Rights of the United Nations, of the 
main Conventions of the International Labor Organization ILO and follows the OECD Guidelines. 
It is an ethical-social document that guarantees compliance with the rules of law and national and 
international ethical standards through sustainable development that promotes environmental 
protection and the safety of the people involved. 
It is aimed at all people who work for Viteria Euganea, internal or external, on a permanent or 
temporary basis and who have responsibilities towards those who are directly or indirectly involved in 
company activities such as: employees, suppliers, customers and anyone else interested in the 
company's activities. 
The application of this code completes and enriches the provisions contained in the internal personnel 
regulations, in the corporate regulation of IT systems and in the procedures of the quality and 
environmental management system. 
 
2. GENERAL PRINCIPLES 
 
In compliance with the UN global pact, Viteria Euganea undertakes to respect the rights indicated in 
the Universal Declaration of Human Rights, the dignity of the human person, the private life of people 
and the equal rights of men and women. It undertakes to respect the ethical principles of reference 
and the environment. 
Viteria Euganea also requires its suppliers to respect these ethical principles. 
 
3. DISTRIBUTION AND KNOWLEDGE OF THE CODE OF ETHICS  
     
     - via terminal 
     - by posting on the bulletin board 
     - by publication on the corporate website       
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4. REFERENCE ETHICAL PRINCIPLES 
 
 
     4.1 CHILD LABOR AND FORCED LABOR 
 
Viteria Euganea, in compliance with national laws and regulations regarding child labor, does not 
impose any form of forced labor and does not employ people younger than that established by 
national laws. 
It refrains from employing children under the age of 16 and complies with the provisions of ILO 
Convention No. 138 concerning child labour. 
 
 
     4.2 VALUE OF THE PERSON AND HUMAN RIGHTS 
 
For Viteria Euganea the value of the person is a fundamental principle. Dialogue and listening to 
people are fundamental activities for enhancing the professionalism and competence of its 
collaborators. 
Viteria Euganea operates in respect of Human Rights by promoting this principle both inside and 
outside the company and undertakes not to be an accomplice, even indirectly, in human rights 
abuses. 
 
 
     4.3 FREEDOM OF ASSOCIATION 
 
The employees of Viteria Euganea are free to join the various trade union organizations and the right 
to be represented by trade unions or other persons elected in compliance with the legislation is 
recognized. 
 
 
     4.4 EQUAL OPPORTUNITIES 
 
All Viteria Euganea employees have equal opportunities in work and professional advancement. 
Employees are treated in a manner consistent with their ability to perform the requirements of their 
job. 
Fair treatment based on assessments of merit and competence is guaranteed. No form of 
discrimination based on ethnicity, nationality, health condition, social position, disability, age, religion, 
sexual orientation, gender and opinions is tolerated. 
Viteria Euganea is committed to promoting the employment of disabled people in compliance with 
national laws and regulations. 
 
 
     4.5 HEALTH, SAFETY AND WORK ENVIRONMENT 
 
Health and safety in the workplace are recognized by Viteria Euganea as fundamental rights of 
employees. An occupational health and safety policy has been adopted based on preventive 
measures and checks by external bodies to monitor the health of workers and minimize the potential 
risks of accidents in the workplace. 
Each employee is responsible for managing safety as far as he is responsible and must not expose 
himself or other workers to dangers that could cause damage. 
Viteria Euganea is committed to guaranteeing working conditions that respect the dignity of the 
person. 
It is the will of the Management to create and maintain a healthy work environment and then extend it 
to the broader concept of preserving the environment for future generations. 
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     4.6 ENVIRONMENT 
 
Respect for the environment is a priority of Viteria Euganea. 
Through an environmental management program, Viteria Euganea aims to reduce the consumption of 
raw materials and energy. The energy used comes from renewable sources. 
Waste is managed in a differentiated way by specialized external companies. 
 
 
     4.7 CONFIDENTIALITY AND PRIVACY 
 
Each employee or collaborator is required to maintain the strictest confidentiality on all information 
concerning Viteria Euganea as reported in the "Manual for the protection of know-how and trade 
secrets". The same confidentiality is required of Viteria Euganea's suppliers who, for technical-
commercial reasons, acquire information regarding Viteria Euganea and its customers. 
The company guarantees the protection of data concerning employees/collaborators. All this 
information acquired inside and outside the company will be managed for the uses permitted by law in 
respect of privacy. 
 
 
     4.8 SUPPLIER RELATIONS 
 
The selection of suppliers takes place on multiple aspects including, for example, the conformity of 
the products or services offered, quality, price, respect for the environment and acceptance of the 
principles set out in this document. 
 
 
 
     4.9 ANTI-CORRUPTION 
 
Viteria Euganea rejects corruption as a tool for conducting its business. Therefore, no attempt at 
bribery to obtain advantages in favor of the company and/or in favor of individuals is permitted. 
 
 
 
      4.10 COMPETITION 
 
Viteria Euganea recognizes that fair competition is a fundamental element for the development of 
business activity. For this reason, it undertakes not to engage in conduct contrary to free and fair 
competition. 
Without prejudice to compliance with the rules on free competition, each employee/collaborator must 
act in such a way as to obtain the best results for his company. 
 
 
      4.11 ANTI-FRAUD 
 
Every economic and/or financial operation is carried out observing the principles of loyalty and 
transparency. Each operation is verifiable, traceable, legitimate and congruous. 
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     4.12 CONFLICT OF INTEREST 
 
To avoid the emergence of conflicts of interest, each activity/operation must be carried out exclusively 
in the interest of the company with loyalty and transparency. Employees are required to avoid 
situations in which conflicts with the interests of the company may arise. Any decision must be taken 
in the exclusive advantage of Viteria Euganea. 
If an employee/collaborator of Viteria Euganea becomes aware of situations/activities in which 
someone could have their own interests in conflict with those of the company, they are required to 
immediately inform the Management of Viteria Euganea. 
 
 
      4.13 COMPLIANCE WITH THE LAW 
   
We perform our work in a transparent manner and respect the provisions of the constitutions of the 
countries where the VITERIA EUGANEA operates in the European law legal regulations of individual 
countries the group operates in international conventions bylaws collective agreements as well as 
adopted ethical and other standards. 
 
 
 
5. CONDUCT’S CRITERIA 
 
Each employee/collaborator of Viteria Euganea undertakes to: 
 

- Provide the contracted service, carrying out the tasks assigned for one's role with the aim of 
contributing to the achievement of company objectives. 

- Use the goods and resources made available by the company for the performance of one's 
duties in order to protect their conservation and functionality by following what is reported in 
the Internal Regulations for personnel and IT systems. 

- Respect working hours by limiting absences to those strictly necessary. 
- Dedicate adequate resources in terms of time and dedication to the tasks assigned to achieve 

the related objectives. 
- Adopt a respectful behavior towards others. 
- Contribute to the creation of a professional atmosphere where all colleagues feel involved in 

achieving company objectives. 
- Avoid alcohol and/or illegal substances and smoking in the workplace. 

 
 
 
6. VIOLATION OF THE CODE OF ETHICS 
 
Each employee/collaborator is required to report behaviors that violate the provisions of this code of 
ethics to Management. 
Failure to comply with the code of ethics, which integrates company regulations, can generate 
disciplinary proceedings pursuant to the National Collective Labor Agreement. Depending on the 
seriousness, the violation can lead to a warning to the employee, be sanctioned by Viteria Euganea or 
in the most serious cases can lead to legal or criminal actions pursuant to Article 2104 of the Civil 
Code. 


